
5940 ($1.000 - $60 I

800-$140

.:. ot

Let's say they are covered by a health aft netWOrk. and Dave's wife saw her PCP.
who arranaed her hospital admission. Since these would be in-netv.oork services. Dave
and his wife would be responsible only for the $60 hospital admission Co-payment:
they would receive 5140 from the plan.

Benefits available under the HCN
Benefits available under the primary plan
Amount reimbursed from the CHCP

If they were covered by the PPO and Dave's wife saw a non-PPO provider. they would
receive an additionaJ $100 from the plan. assumine she had already met her non.PPO
deductible.

Benefits available under PPO/non-PPO S900
Benefits available under the primary plan 800
Amount reimbursed from the CHCP $100

On the other hand. if the other plan has equal or Jrea1er benefits. this plan w111 not
provide additional benefits. The Comprehensive Health Care Plan requires that you
provide the Company with current information on other health care coverage you
have. Otherwlse. payments from this plan will be delayed or denied.

If your spouse is also employed by an Ameritech company, and covered by the
Comprehensive Health Care Plan. either you or your spouse should enroll all your
family members. This ensures that the family deductible is applied to your claims
and will save you from payina needless out-al-pocket expenses.

If you are injured or disabled by the nellieent or wronIfuJ act or omission of another
penon. that penon is usually liable for any medical or disability costs that may re~ _: t .

However. coUectine from this penon may take a lana time. The plan will relmbur~t:'

you for these medical expenses. but reserves the rilht to seek repayment oi thos~
expenses from the responsible penon.

Termlnatln. the PI.n
'The Company expects to continue this plan indefinitely. However. it reserves the
riIbt to amend or terminate the pJan at any time with respect to retirees. emplo\c'':'~

and their dependents.

Fundln. of the PI.n
The Comprehensive Health Care Plan is a le1f·insured plan. As such. the Compa:-.\
lWimbunes the claims processorCs) for the COlt cjclaims and pays an adnllmstr~:i\t"

fee far tbiI service. Expenses for the Comprehensive Health Care Plan for actM
employees are paid from Company operatina expenses

Expenses far retired employees are paid from the VoIuDtary EmpJayee Bene!l: ~
Asaociatim (VEBA) Trust. which is fuDded from CompIDf operatina expense~.

and the Retizft Medical Assurance Plan <RMAP>. which IDlY be funded by re:: rt"'"

contributions. .

la
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Amerltech Dental Expense Plan
Summary PI.n D.scrlptlon
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COIRA (Conlolld.ted Omnibul lud.et Reconclll.tlon Act)

Le,wation adopted)anuar)·1.1987 1110"'5 you to cent
tinue your Dental Expense Plan coveraee for yoursd
and your covered dependents for up to 18 months If your
covenae ends because:

,.-...,.

• Your employment ends (except if you were termI
nated for If'OS5 misconduct); or

• You are no lonaer eliaible for coverage ~cause

of a reduction in your work hours.

You can continue Dental Expense Plan covenae for your elilible dependents up
to 36 months ii their coveraae ends because of:

T~

I.t.nd" Cov.,•••
"vond Active Implo""ent

• Your death:

• Your divorce or lepl separation: or

• Your child no lonter qualifies for dependent covenae under the plan.

It is your or your dependenfs responsibilit)· to inform the Benefit OffIce as soon
as possible if~. of these events occur. but DO later than 60 dlys after the effective
date of the event in order to qualify for COBR.o\ rilhtl.
If you want to continue your or your dependent's dental covenae. you will be reqwred
to PlY the full cost of the coven. plus a 2% administrative fee.

To elect continued coveraae. contact the Benefit O!ice b' an election form and
information about the COlt cI covenae or payn_ method. You must elect to cont::-:ue
)'OW' covenae within 60 days alter the coveraae under the p1an has ended or the
election form is received. whichever is later.

You hive 45 clays after you elect coatinued c:overaae to pay any back premiums owec
to avoid a lIP in covenae.

CoatiDJ.ltim c:overa. will stop before the end cI the indicated time period If:

• You or your~entI become~ UDder another JI'OUP dental plan:

• The roequiM Iftmiulns are net paid: or

• The Company terminates aU IfOUl) dental plans.

T.rmln.tln. th. '''n
The Ccapany expects to eontinJe this pIIn iDdefinitely. However. it reserves the
riIbt to IIDIDd or terminate the pIaD It any time ..nch respect to reCrees. employees
IDd their dependents. Amendments and terminatiall cI the plan would be subject
to any applicable collective barpinina~ with mpect to employees and
their dependents.

FundlnJ of the 'I.n .
The Dental Expense Plan is a self-insured plan. As such. the Company felmbur;.t"
the claims processor for the cost cI claims and pays aDadministrative fee for t~·,

service. Expenses of the DentaJ Expense Plan are paid from company operat: ~.:

expenses.
11
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Amerltech Life
Insurance Program
Summary Plan D.scrlptlon
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Pre.,... ,....dl...
The Company payS _ cost for all ProIram benefits ocher than Supplememal'\'
Liie Insurance and~nt Life Insurance. Both ci tbeIe coveraaes are f~ded
campietely bye~ contributions.

In the cue ci all benefita for Basic Life Insurance. Aa:identaJ Death and DismrmDer
meIlInsurance and ~peciaJ Accident Insurance. the coverqes are full}' "combined
b' experience." Experience is how many claims are made to the Plan. Also. the costs
are accumuJated from )IIIr to year. This means that the costs of these CO\'eraees are
determined by comtiniDI the experience of the three pWls.

Uin any year there is unfIvonbie experience for the Dependent Life Plan and favorable
expeI_e for the 8IIic Life. A.D&D and Special Accident Plans. the experience
on all three will be cuaned with Dependent Lii! Insurance to offset the deficit under
the Dependent Life PI-. And. if in any futuft year. there is fIvorabie experience
b' Dependent Life Insunnce and unfavorable experience for Basle Life. AD&D and
Special Accident Insurance. any divisible surplus for Dependent Life Insurance rna\"
be applied to cdset the defJcit under Basic Lii!. ADAD and Special Accident. but only
to the extent d any amounts previously transfened to Dependent Life Insurance {rom
ttae COYel"IKes.

Pre.,•• lecortls
The Ufe Insurance Procram and all ci its records are kept on a calendar year basis
beIiftDinI January 1and endinl December 31 cieach year.

Pre.r•• Contl..u.c.
The CampIJI)' fWJy intends to continue the Lii! burance ProIram indefinitely. but
reter'YeS the rilht to end or amend it accordinI to applicable collective bariilnmg
allHfDeDlS with respect to employees and their dependents. Should the Program
be diIcantinued. claims based on~ precedina the date d discontinuance WIll

bebanored.

Pre.,•• DocUnM"u
11liI iDb'matioa describes only the hilhlilhtl ci the Prqpoam. It does ncK attempt
to CIJVIII' all details. Thete are cadIined in the Lii! lDIuraDce coatrICtS issued by the
u.nnce company which 1ep1J)' aovems the oper'Itioa ci the Procram. The contract
II well .. the annual report ci the prcJII'Im apenDcm and prc:cnm description. as
filed with the U.S. Department ciLabar. are IYIiIabIe far~ by prcIIl'iln partlcl
.... or their beDefic:iaries in the Seaetary's Of&ce or It your IocaJ Benefit Office
dIIriII& aarma1 workin& boun.

UpaD writteD request. copies ciany 01' all ci theIe documemI will be furnished to you
or JOUI' beneficiary within 30 dIys.~ will be cbarIed al'UlClnlble fee for copIes of
die cIonnzw!h requested un)eu Iederalllw~ tbIt cbe cIoaaments be furnished
without chIrJe. To obtain c:opieI ci tbeIe doaJmentl, wrU to:

American 1nb'matioo 'l"ec:hDoqies CalpallDon
30 South Wacker Dri've•.~ 3400
Chicaao. IL 60606
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AOUIMINT

T1Iis AII"__ ..... _ tilt :1... day of
J... 1992. by lad betweeD Ibe ILlJNOIS BW
TELEPHONE COMPANY wbic:b IDlY be be..iDatler
..(erred to u die "Compaay" _ LOCAL UNIONS
NO. 165. 336 .. 399 of die lNTDNAnONAL
B10nmaHOOD OF ELlCTllCAL WOIUWtS.
affililted -itb die AlDericaa Fedenlioa of
Labor·Conpeu of IDdtllUiai OqIlliZltiom wbicb
lilly be bI..iDafttr ..(erred 10 coUtcUvely u Lbe
"Umoa" lad iDdividually u "Local UaiOD
No .

WHEREAS. die CompIDy 1K0pizes tbe
Union u thr ndaaive bar.1iDiD1 IIftC)' for IboR
IfOUPs of employees of tbe CompIDY. rapeClively.
bereiaaflcr speci6tcl; IDd

WHU.£AS. die puties cltsire 10 atablisb
ItIIIIdards of cODdilioaa of employment lpPlicable 10
IUCb poupI of emplo,.....aively. _ UDder
wbicb lbey sbIlI woct for Ibe C..,., duriDI tbe
teauII of CbiI Ap.m.... _ claire 10 IIlulate
emplo)'lDtDt ""0lIl betweeD Ibe plftits for the
PUIpOM of ltalriq bumoalGUS cooperaliOD lad tbe
IIftliDl by peac:eful __ of dilP'lt.. lhat mlY arise
affectiD. me employer.employee nlalioaabap:

NOl/'THEkEPORE. iD COGIiderauon or the
mUluai promi.s ID IJ1'etlMal .IIUlto eatelld, tbe
panies..,.. u rollows:

1

*Deaoces CbaDp
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ILLINOIS IBEW oPJRATIONS

ARTICLE 24
Employe.s' Pension

and Benetit Plan

No change shall be .ade in the terms ot the existing "Ameritech Pension
Plan" and/or "Sickness and Accident Disability Plan" or their successor
Plans, which would reduce or diminish the benefits or privilege.
provided thereunder as they apply to employees represented by this
Union without the consent ot the Union.

There shall be no negotiations upon chang•• in the "Plan" during the
period ot this Agreement, except by .utual agreement. Such
negotiations shall not extend more than thirty (30) days atter such
mutual agreement is reached.

Disputes involving the true intent and m.aning of this Articl. may be
submitted to the grievance and arbitration procedures ot this contract.
Nothing herein shall be construed to subject the "Plan" or its
administration or the terms of a proposed change in the "Plan" to such
procedures.

44
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T1.IiI ApHlDIDt is mlde u of June 21, 1992. by InCh
belWleD ... n..LINOIS BELL TELEPHONE
COMPANY <beniaafler ca11td me "Compaay") and
LOCAL UNIONS 165 IDd 399 of the
~NAnONAL BI~HOOD OF
E1..ECI1UCAL WOlXElS (beremafter called me
"VlliOD").

'Ibis A• .-meat IbIII be biDdiD. upoD me puties.
1be putiel btftto apw wilb elCb ocber u follows:

~l

UPI.PHrATION AND I.BCCOO11OM

1.01 The UDiOQ, uviD. bleD cenified by tbe
NIliODll LIIbor ItlaciODS loud u mebIr.;:"oIe IIIKY for employees iD tbe
COllI r'l, laIonnllioa Services. aDd
SIIppOft Services Depanmeats, is bereby
1K0puzed by die Campaay u tile exclusive_piDiD. IIPmeawive for all such
employees, llDll die Company llIftS to so

3 of ..
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ILLINOIS IBEW COMPTROLLERS

ARTICLE 29

EMPLOYEES' PENSION AND BENEFIT PLAN

29.01 No change shall be made in the terms ot the existing "Ameritech
Pension Plan" and/or the "Sickness and Accident Disability Plan"
or their successor Plans which would reduce or diminish the
benet its or privileges provided thereunder as they apply to
em~loyees repre.ented by this Union without the con.ent of the
Unlon. .

29.02 There shall be no negotiations upon changes in the "Plan" during
the period ot this Agreement, except by mutual agreement. Such
negotiations shall not extend more than thirty (30) days after
such mutual agreement is reached.

29.03 Di.putes involving the true intent and .eaning of this Article
ma¥ be submitted to the grievance and arbitration procedures of
thl. contract. Nothing herein shall be construed to SUbject the
"Plan" or its administration or the terms of a proposed change
in the "Plan" to such procedures.

51
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THIS AGIlEEMENT. m" Ind eDIeM imo
thil 21111 day of Ju... 1992. by IIIld betweeD tbu
IWaoil BeU Telepboae CamplDY. • cOIpontion.
bereiaafter ~femd to u me "Company". IDd tbe
Intemltioall .rolherbood of E1eetncli Workers.
Loc:aI III...~iDafter ~ferred to u die "Ullioa",

WHEJtEAS. me ComPID)' be~by recopUles
die Unioa u Ibe .ole coUeetive blrJaiain, I,.nt for
"all aon-supervilory employee. -bose replar
reportiDJ locatioa iI widIiD &be City of CUCI,O IDCi
-110 1ft pan of die ldmiDilntive MpneaU listed lD
Aniclt I Iftd wboIe job titJel 1ft lilted iD hbibit
A. 1be employees '0 rtpreleated 1ft referred to 10
Ibia ApeelDtat U "ClDployees".

NOW. 11lEJlEPORE. ia cOftliderarion or the
mutual coyftIIDIS aDd promiHs bereiD coau.iDed....
puUes IIftt u follows:

,.
50
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Anll:le 14
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1.01

1•.(72
Miele 23

INDEX
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""ott ;..tilftImenu
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ILLINOIS ISEW 188

ARTICLE 20
Employee Benefits

20.01 As change. are .ade in the terms of the existing "Aaeritech
Pension Plan" and/or the "Sickne•• and Accident Disabilit¥ Plan"
or their successor Plans, health care benefits or Group Llfe
Insurance, the Company will notify the Union.

47
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nus AGlEIMDlT lad ellleted iDlO
tbe 21tb day of J.e. 1992. bJ btr-eea l1llDcns*
Jell TelepboDe Comp.,•• DliDcris cOIpOI'Itioa.
"remarter ClUed die ~". IDd me
lDtemauODll Brocbefbood of lJeetiical Wolken.
Local 313. bereiDlfter called die '1JDiOD".

WTt'NESSETH:

Aa11a.B I'1 e' 'De

1.01 l1:Ie COIDpIDY ncopizes tbe UDioa IS lbe
tllclUliye bu,ainift' ..p...mauYe for all
non-supemaory employees. wboSt l'efUlar
rwponinJ loclliOQl 1ft ouuide abe Cit)' of
Cllica,o (tIlcludiD, dIIt portJOD of the
Soucbwest Diluia iDCluded in 1.·IlC·7811)
ill mpee:t to ntes of pay. wa.s. hours of
employmellt IDd oc:hrr cODditions of
ftIlplOymtDt (wi\biD Ibe melDiD. of tbe
Labor MlDIpmeac Relatioas Act. 1947. IS
IIMDded) wbole job ades and ClUlificltioDS
1ft iDcIuded iD tbe w.. paide marked
Ea.bibiu A InICbed bereto IDd wbo 1ft pitt
oftbe (oUowiDa admiDimltive seplleDts:

laliana Sel'Yic:el *
Coanmer Sales A Se1'YiciDl *
CeDuaIized enters CoiD A Support *
Accesa Services *

7 of
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ILLINOIS 18tH 313

ARTICLE 26
Benetits

26.01 As changes are made in the teras ot the existin9 "Ameritech
Pension Plan", "Sickness and Accident Disability lenetit Plan"
or their successor Plans and health care benefits as applied t~
employee., the Company will notity the Union.

52
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Pension Table 100

Success Shanna Plan (SSP) (or Uaioa

Eh,ible Employees 174

Open,oT Evaluation PlID <OEP) <Letter) III

Technolo,~·Cban,e Committ~ 113
JOlnl Heallh Care Cost CoataiDrMat

Commllttt 116

TraJnln, Advisory Board 191

Qu:ahl) or w..1t LICe and Ameritecb

IJU:Ult~ Procu~u 197

P~)IUent~· FONm 202

JOlnl Dependent Care

C4lmmmtt 204

Tr:unln, Opponwuly Plan (TOP) 206

" l'nwn Dues ~ducuoo C.d 213
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Tht Communicllion! Worttn 01 AlMf'ica. bereinafter
~alltd the "UNI)ft", lilt the IIIinoiI ItU Ttltphurae
Company . he~iftlfter called tile ·COIftpifty '. do
htreby on this lJth day of A.,. 1992. tMtr illo the
{(tU(t.·in, AJ'ftIftCm 10 ••Idb the .qe~ and
workin, conditions of the employees in the bar,umn,
unit cumntly under the jurisdiction of Locals
4:!OI-4:!03. 4209. 421 J-42161Dd 4217.

The Union. "'via. beea "nifltd by abe NationaJ
ubct' Relations 80n. is rec:opaized by tbe Company
as the udusive "1'ftseDtlti'le for the purpose o(
~nlle,-,;Ye blllliniD, for aI' DOD-Supervisory
enlpluyees (within tbe melnin. of the Ubor
Mana,en1t1ll RelaLioas Act, 19.&7, wbo 1ft part or tbe
~,:uur Servi,,-es Group within tbe Number Services
Or,Mization of the Company except for those
en'rluy~s handlin, ~rator Serv."s wolt an
Permll",1 Offices. 1lIc Union also I'tpresents c:en.,n
~~r non-supervisory employees whose titles 1ft
lime\! in thiS Apeemcnt ia 1M (ollowia,
cK 1:tIUz,;allun~:

A5.~i~'ant Vi~e Preaiclent· Plannin, and En,ineerin,

Gmer:aJ Manapr . Network ~ratioas

Comptroller· Comptrollers

9 of
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ILLINOIS CWA CONTRAct

32.01

ARTICLE 32

PENSIONS, DISABILITY BENEFITS,
AND DEATH BENEFITS

Durinq the term of this Aqreement, no change .ay be made
without the consent of the Union in the eXlstinq "Aaeritech
Pension Plan" and/or the "Sickness and Accident Disability
Plan" or their successor Plans Which would reduce or diminish
the benefits or privileqes provided thereunder. An¥ claim
that such benefits or privileqes have been so diminlshed or
reduced may be presented as a qrievance and if not resolved by
the parties under their qrievance machinery may be submitted
to arbitration pursuant to the provisions of Article 5 hereof
but in any such case any decision or action of the Company
shall be controllinq unless shown to have been discriminatory
or in bad faith and only the question of bad faith or
discrimination shall be subject to the grievance procedure or
arbitration.

59
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ILLINOIS CWA SOUTHWEST

ARTICLE 30

PENSIONS, DISABILITY BENEFITS,
AND DEATH BENEFITS

30.01 Durinq the term of this A9reement, no chanqe aay be .ade without
the consent of the Union 1n the existinq wAaeritech Pension
Plan" and/or the "Sickness and Accident Disabilit¥ Plan" or
their successor Plans which would reduce or dimin1sh the
benefits or privilege. provided thereunder. Any claim that such
benefits or privileges have been so diminished or reduced may be
pr.sented as a grievance and if not resolved by the parties
under their grievance .achinery may be sub.itted to arbitration
pursuant to the provisions of Article 4 hereof but in any such
case any decision or action of the Company shall be controlling
unl.ss shown to have be.n discriminatorf or in bad faith
and only the question of bad faith or d1scri.ination shall be
subject to the grievance procedure or arbitration.

52
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INDIANA BELL TELEPHONE COMPANY.
INCORPORATED, hereinafter ,.(erred Co u "\he Company".
and COMMUNICATIONS WORKERS OF AMERICA.
hereinafter ref.rnd to u ~.Union-, do hereby IDter into the
followinl Acreem.nt.

AlmCLEI
UCOGNmON

SEcnON I.~ UDit aDet a.copitioD-The
CompanyreeocniI.. the Union u the tole collective bar,amin,
apnt with raped to rates of pay, w..... hoW'l of work and
oth.r conditiona ofemplO)"lD.nt for all ,.,war and temporary
.mployees in th. Company .ho are both .lilible for Cnion
reprnentation ud .hoee autboriHd job title. are listed for
th. d••ipated locality .... rroup. in th. appropriate
Appendice. of thiI Apwem.nt.

SECI10NI. !upuof£'pI01... N.itherth. Company
nor th. Union IhalI ill uy lIWUl.r diKriminate ..ainst.
interf.re with. NltraiD or coerce employ", btcaUN of union
m.mbtnhip or non-m.mbenbjp. or becaUM of participatlon
or non-participation in aet.iviti. in behalf of th. Union.

SECTION S. Deftaitloa 01 Appropriate Properly
o-tpatM Departaeat Bead-Th. term -appropriate
properly deaipated Departm.ntHud- u UMdin the Articl••.
SectiODI. and AppendicesofthilApwem.nt muna the..n.ral
manapr. vice praid.nt or other mu.,.r .ho heads theI
d.partm.nt in .hich u employee is normally Uliped.

SEC110N 4. No.-DUcria1DadOll 01 £.ploy...-ln a
dllire to rnt.Ite tb.irrapectiv. polic:i..,n.ither the Compan)'
nor th. Union Iha1J u.alawfulJy dilcriminate apinJt any
.mploy" beeaUM of tuch .mployee's race. color. relirion. sex.
.,. or national oriIin or becau.. the employ.. is a qualifiedI
iDdividual with a diubility,. diJabled v.teru or. v.teran of
th. Vi.UWD .ra.

TbtUllofth.muculiD.orfemiDiDtpnderintbilAireement
IhalI be coJUtr'Utd u iIlcludinl both pnd.n and not al sex
limitatioDi unJ... th. Apwem.nt cl.arly reqWNI a dift'erent
conatruct.ion.

11
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INpIANA I CWA CONTRACT

ARTICLE 9 - BENEFIT PLAN AND PENSION PLAN

SECTION 1. Ch.n;•• 1n Exi.ting "Sickn••••nd Accid.nt Di••Dility
••n.fit Plan" .nd "Aa.rit.ch Pen.ion Plan" - During the lit. ot
this Agr....nt, no chang. which will aff.ct the ..ployee. within
the Dargainin; unit .ay be .ade in the t.ra. of the exi.ting
"Sickn••• and Accid.nt Di.ability ••n.fit Plan" and the
"Am.rit.ch P.n.ion Plan", .xc.pt a. follow.:

(A) No chang. which would r.duc. or di.ini.h the ben.tits or
privileg•• provid.d by the Plan••ay be ••d. without the
.gr••••nt of the Union.

(8) No chan9. which would incr•••• or .nl.rg. the b.nefits
or ~rivl1.g.a provid.d by the Plana .ay be .ad. without
notlC. to the Union and an off.r to bargain during the
aixty (60) cal.nd.r day. following .uch notic••

. Any claim that this S.ction 1 (B) of this Articl. 9 h•• been
violat.d .hall be aubj.ct to .rbitr.tion und.r the provi.ions of
Article 8 ot this Agr••m.nt.

SECTION 2. Non-Arbitrability of "Sickn••• and Accident
Di.aDility B.n.fit Plan" and "Am.rit.ch '.nsion Pl.n" T.rms or
Administr.tion - Nothing h.r.in shall be constru.d to sUbj.ct the
Pl.n. or th.ir admini.tration to the arDitration proc.dur.s of
Articl. 8 of this Agr••••nt, but .uch .att.r••ay be .ubj.ct to
the gri.vanc. proc.dur•• of Article 7 of this Agr••m.nt.
Likevi•• , nothing h.r.in .h.ll be con.trued to r.quir. the
Co.pany to bargain during the life of this Agr••••nt, upon the
r.que.t of the Union, on any chang.s in the Pl.n••

18
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AGREEMENT

nul A,rNmeDt eDtered iDto the 14th day or September.,
1992. by and becween the INDIANA BEU.. TELEPHONE
COMPANY. INCORPORATED. which may be b.reiDaher
nferreci to u the ·Company· IDd LOCAL UNION 336 of the
INTERNATIONAL BROTHERHOOD OF ELECTRICAL
WORKERS. atrlliat.ed with the American Federation of Labor
Con,r... of Indultrial Or,anizationl which may be
hereinafter referred to u the •Union•.

WITNESSETH THAT

WHEREAS. the Company recocniz.. the Union as the
ftcJusive b.,.,aininr a,ency (or thOle P"OUpl of employees of
the Company. rupectively. bereinaher lpecified; and

WHEREAS. the partin d..ire to Htabli.h ltandards of
condition. of employment applicable to Iuch rrOUps of
employ.... relpectively. and UDd.r which they .han work for
the Company dunn, the tenure o( thit Arreement. and desire
to rerulate employment relation. between the penies for the
purpoee or HC:UrinI barmonious cooperation and the settlinl
by peaceful mema or dilputel that may &riM affeetlnl the
employ.r-employee Nlation.hip.

NOW THEREFORE. iD cODlideration of the mutual
promiH. an arreemeDt hereinto eDtered. the penie. alT'H as
followl:

ARTICLE 1
RECOGNITION

SECTION L The Company NeOmae. the Union as the
.zclusive barrainiD, a,.ney ror tho.. employees of the
Compauy whOle occupation. are eu.rrently reprelented by
th. UniOD and whOil titl.. and clulific:ation. ue included
for the d••im-ted towaa in the War' Group Schedules.
lIW'ked Exhibit •A•. attached to and made a part of thlS
Arreement.
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ItrnIANA I IBn CONTRACT

ARTICLE 24 - EMPLOYEES' PENSION PLAN AND BENErIT PLAN

No chan,••hall be aad. in the tera. of the exiatinq "Sickn.ss
and ACCld.nt Disability Ben.fit Plan" and the "Aaeritech P.nsion
Plan" which would reduce or diminiah the benefita or privil.g••
provided thereund.r a. they apply to employee. repre.ented by
thia Union without the con.ent of the Union.

Ther. shall be no n.90tiation. upon chanq•• in the "Plan." during
the p.riod ot this Aqr••••nt, .xcept by autual .gr••••nt. Such
n.90tiations shall not .xt.nd more than thirty day. att.r such
mutual .gr••••nt is r ••ch.d.

Di.put.s involving the true intent .nd m.aning ot this Articl.
ma¥ be submitt.d to the qri.vanc. and arbitration proc.dures ot
thlS contract. Nothin, h.r.in shall be constru.d to subj.ct the
"Plans" or th.ir ad.inlstration or the t.rm. ot a propos.d change
in the "Pl.ns" to such proc.dur.s.

43



;smcation
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PREAMBLE

The Communications WOrkers of America. hereinafter referred
to as the ·Union," and the Michigan Bell Telephone Company.
her.inafter reterred to as the "Company," do hereby on thiS
ninth day of August. 1992 enter into the following Agreement



--_._------,,-,,--'----_._._•._._--_ .._._._"-,._~--_.- -_._.~-._-"-'---_. --_._"

.l. I 01

MICHIGAN I CWA CONTRACT

ARTICLE 23
B.n.tit Plan

23.1

23.2

Durin; the t.rm of this Agr••ment, no change ••y b. made
without the con••nt of the Union in the exiating "Plan tor
laPlOr••• • P.nsion., Di.ability B.n.fits and D.ath
a.nef ts" which would r.duce or dimini.h the ben.tits or
privil.g•• provid.d th.reund.r.

Any claim that auch ben.fita or privil.ge. have b••n
dimini.h.d or r.duced may be proc••••d aa provided in
Articl. 14, Gri.vanc. Proc.dur., and if not re.olved
th.r.und.r b~ the ~arti•• may be .ubmitt.d to arbitration
a. provided 1n Art1cl. 15, Arbitration, but in any such
cas. any d.ci.ion or action of the Company shall b.
controlling unl.ss shown to have be.n di.criminatory or in
bad taith and only the qu.ation of bad faith or
discrimination ahall b. subject to the provisions of
Article 14 and 15.
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September 23, 1"2

Mr. Robert D. Johnson
Viti Pr.sidlnt
Communications Worklrs of -'-rici
20525 C.ntlr Ridg. ROld • ROGa 700
Cl.vlllnd, Ohio 44116

D.ar Mr. Johnson:

This will tonfi~ our und.rstlnding of Au,ust 10, 1"2, in which it
WIS agrlld thlt the Complny will providl or coattnuation of hlalth
Clrl covlrlg. for t.rminatld laploY.ls and th.ir covlr.d Class I

~d,plndlnts, surviving SPOUSIS and covlrld Cllss I d,plnd.nts of
'dlclls.d I~loy••s, or the divorc.d spouse and d.p.nd.nt .inor

childfln of activ• .-ploYI's, in accordanc. with the Consolidat.d
Omnibus Budg.t R.conciliation Act of 1.16. Such fo~r ..,loYI., or
divorcld or surviving spouse, ~st ply the appl1cabl. pr..tUl or
'Quivll.nt pr••1U1 c~arge for cov.rag. und.r the h.alth car. plans IS
dlt.rmin.d in accordanc. with the abOve act .xc.pt to thl .xt.nt
providld in the paragraph btlow. Persons cov.rld by this provision
will hay. the opportunity to .'.ct for cov.rag. and lUst .'.ct for
covlfag. und.r the Coaplny's OIntal Explns. and Yision Clr. Pllns in
conjunction with covlragl und.r the Mldica' Plan, howeV'f, covlrlge
und.r the OIntal Exp.ns. and Vision Car. Plans shall not bt paid for
by thl CGllPlny.

EaploYI.s who are not .,igib,. for a s.rvic. ,.ns1on and (1) whose
.-p10,.ent is t.rainattd as a result of layof or application of the
fOfC. adjust..nt procedur.s; or (2) who .1tet to '.av. the s.rvice of
the COIIPany pursuant to the provfstons of the Suppl...ntal IncOMe
Prot.ctton 'rotr.. to acc.pt a t.,.ination al1owanc. and '.av. the
s.rv1cI of the C..,any in lilu of reass1gnatnt to a difflrlnt job
titl. 1nvolv1... reduction in payor to locations requiring a chlnge
in res1dencl and:

(a) whosl net credit.d sIrv1cI is f1vI (5) ,I.r. or IOrl will bt
.,i.1b'. for cov.ragl und.r the CQlPanl • Medical "an at
COIPany .xpens. for a period of 11x (11 IOnthl follow1ng the
IOnth 1ft which ..,loyaent il t.~inattd.

19 of



(b) whose net credited s.rvic. is at 1.ast on. (1) y.ar but ltss
than fivt (5) years will be eligiblt for covtra't undtr the
C~.ny's Meaical 'l.n at Co-pany txptnst for a pertod of three
(3) IOnths followtng tht 80nth tn whtch .-plo,.ent ts
ttnain.ttd.

'ayment of tht txptnst by tht C~an1t howevtr t sha" not txttnd the
ptriod of covtrage btton~ that rtquired to be provided by the
Consolidated OInibus Budg.t R.conciliation Act of 1186.

'1.as. signify your .gr....nt to the for'l0ing by stgntng tht
original of this letter at the plac. indicat.d below and r.turn it to
... A copy ts attached for your r.cords.

Vtry truly yours,

Vict President

Agr.ed:
COMMUNICATIONS WORKERS Of AMERICA

....- ......

By
,I ..,.~'- ! '''-.. .. ..:.-: ..... ~. '--

-'

Viet 'nsfdtnt

Oat.: Stptlllbtr 23 t. 1112
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